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A FEW WORDS FROM TROY
I want to start by thanking the CPC team for your 
ongoing commitment and passion to CPC. It has 
been a testing couple of years to say the least with 
many challenges along the way such as Covid, exotic 
diseases, drought, and significant supply chain 
challenges to name a few of the big head winds. 
However, our CPC team in Australia and Indonesia 
has worked together extremely well delivering very 
impressive results whilst further growing CPC. 

In July, our owner, Guy Hands flew out to Australia to 
pay a visit to our stations and our people. He visited 
Twin Hill, Carlton Hill, Newcastle Waters and Isis 
Downs before spending some time with the Brisbane 
team and enjoying a steak with CPCs customers and 
supporters. Guy plans to return to Australia in 2023 
and visit the stations he missed this year. Guy and his 
families long term commitment to CPC is allowing us 
to focus on long term sustainable development and 
growth.  

Awards
We have had a successful year in terms of awards 
this year. CPC won the Excellence in Business - Large 
Business category for the Barkly and Tennant Creek 
Region and went into the finals for the overall Large 
Business Excellence Award.  Sadly, we didn’t win the 
overall award, but we were highly commended for 
the Excellence in Business Awards for that category 
(NT wide). The judges were impressed by CPC’s 
delivery of ESG, our vertical integration, customer 
commitment and our how our team performs. Allison 
and Greg Dakin attended the event in Tennant Creek 
and accepted the award on behalf of CPC.

CPC then walked away with the Exporter of The Year 
in the Chief Minister’s Export Awards for Agribusiness 
Food and Beverages. Henry and Bernadette flew to 
the big smoke to accept the award. A fantastic result 
for our team and testament to the work everyone 
puts in on a daily basis.

Shortly after, we received a letter from the NT Chief 
Minister, congratulating CPC on our recent win at 
the Export Awards. The Minister stated that she was 
impressed by CPC and our commitment to harnessing 
opportunities and becoming a sustainable Globally 
trusted supplier. She stated that CPC is one of the 
Northern Territory’s leading local businesses and 
that we all deserve to be extremely proud of our 
achievements. The letter was a real credit to the 
CPC team (past and present). It takes a long time 
and considerable effort for a company to gain a 
good reputation that we can be proud of. For the 
government to recognise CPC like this is evidence 
of the work everyone has put in. With our good 
reputation we all must do all we can to protect it. The 
CPC brand is very valuable.

In fact, on 9 July, it was exactly 100 years since 
CPC’s Wine Glass Brand was registered in the 
Northern Territory. The brand was first registered in 
South Australia making it one of Australia’s oldest 
continuously registered brands. The CPC Wineglass 
brand is a great brand that is more than the fire 
brand we put on our cattle. It represents our values 
and culture and it is the responsibility of all of us to 
protect and promote CPC. 

Indonesia and tropical diseases
With the more relaxed travel restrictions, I spent a 
week in Indonesia recently. Even though I have been 
to Indonesia over 100 times, the massive population 
and the long-term opportunity for red meat and CPC 
never ceases to amaze me. The market is currently 
tough due to a combination of meat from cheap 
Foot and Mouth (FMD) infected cattle, expensive 
Australian cattle and feed inputs plus inflation 
impacting consumer spending power and confidence. 
The JJAA team have done an incredible job keeping 
FMD and Lumpy Skin Disease (LSD) out of both of 
our feedlots. Working with our existing and new 
customers, our team have again positioned JJAA 
as the biggest importer and trader of cattle in the 
country. The JJAA team have also maintained their 
excellent safety record and ESG programs. The CPC-
bred cattle look great in the feedlots and the difficult-
to-feed secondary cattle that we catch and buy are 
performing very well. 

The Indonesian government has vaccinated around 
3,384,000 heads of livestock for FMD. This is a small 
fraction of Indonesia’s herd. The JJAA feedlots remain 
some of the only FMD-free feedlots in Indonesia. The 
one million doses of Elanco vaccines donated by 
the Australian government have been distributed. 
Indonesia’s Ministry of Agriculture has brought in 
more FMD vaccines [Phase three, total 10.5m doses]: 
CAVAC from China (4m doses), Aftomune from Brazil 
(3m), and Argentine-made Aftogen Oleo (2m).

Terms of trade are going to get tougher in the next six 
months, but the JJAA team are up to the challenge. 
Thank you to the Australian team for assisting JJAA 
by preparing the cattle for shipment so well. 

Workplace gender Equality 
It is great that in 2022, we have further improved on 
our five-year average of 45.4% female team members 
to 47.4% against an industry average of 38.4%.  
Please continue to work together to improve and 
increase the diversity in our teams as well as breaking 
down biases and barriers.  

Internal promotions and team changes
At CPC, our values are at the core of everything we 
do. Our Leadership value is shown at every level 
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and send us your photos and help us to showcase 
the things we love about living and working on the 
land. Not only is it nice to share these images with 
our friends and families, it’s also a fantastic way to 
present our industry, team and stations to potential 
new recruits and their families. 

Company Growth
Due to the increase in CPC’s branding rates and 
further development of our northern breeding 
properties, CPC purchased the Jimarndy aggregation, 
and we have recently added Langley Station next 
door. The aggregation is located near Clarke Creek on 
the May Downs Road about 70km of Middlemount. 
The property will primarily take weaners from 
Wrotham Park Station to grow out into feedlot steers. 
We will also invest in pasture regeneration, grazing 
crops and Leucaena at Jimarndy. We looked at 
numerous properties in 2022 and we will continue 
to assess new opportunities in 2023 and plan to buy 
more stations and invest further in the stations we 
own. 

We continue to grow our cattle and cropping 
operations by developing our land, feedlots and 
improving our herd. We are also growing and 
diversifying our business by developing more 
cropping land and improved pastures. In the last 
12 months we have completed some significant 
developments including 7,000 hectares for cropping 
and improved pasture at Wrotham Park. We grew our 
first cotton with a respectable yield of 3.5 bales per 
hectare. No one has grown cotton this far north in 
Queensland and we learnt so much that we can apply 
to future crops. 

Close to 60,000 hectares were cleared and developed 
at Isis Downs in the last 12 months and we have 
applications with the Queensland government for 
underground water licences for irrigation. Newcastle 
Waters has 5,000 hectares that will be planted to 
cotton and sorghum this year and another 4,500 
hectares under assessment. We are developing 
water licence applications to convert this land to 
irrigation where possible. Bunda and Dungowan have 
cropping and water applications being developed 

of the business because we are all proud to take 
ownership and responsibility in our workplace. 
Our leaders are given opportunities to upskill and 
transfer to other stations within the business because 
we value the skills and capabilities they bring to 
their roles, and we support them to achieve their 
professional goals. Their hard work recognised and 
rewarded. This career progression can be seen in 
recent promotions within the business.

Andrew O’Kane and Brooke Harwood took up 
management of Carlton Hill, arriving during the 
second week of August.  This was a return to Carlton 
Hill for Andrew and Brooke, who moved from Carlton 
to Bunda Station in early 2020 to take up the Bunda 
management role. Andrew joined the CPC team in 
2014 as a first-year Station Hand at Wrotham Park. 
Brooke joined the CPC team in 2017 as a Station 
Hand at Bunda and has much experience in the CPC 
team working on several properties across the CPC 
group.  We farewelled Glen and Lisa Brooker, who 
left Carlton Hill to start a new role in NSW. Ricky and 
Addy Morrison also left CPC on 20 September. 

Dylan (DJ) Wall and Bex Thorpe moved from Isis 
Downs into the management of Bunda Station from 
1 August 2022. DJ started with CPC in 2014 at Bunda 
in the camp, and since then has worked at NCW, 
Manbulloo and Isis where he was Assistant Manager. 
After arriving in Australia from the UK, Bex first 
joined CPC in 2015 at NCW and has progressed her 
career within CPC, most recently managing the EWP 
program at Isis Downs. 

Chris Coombs moved into the Assistant Manager role 
at Isis Downs.  Chris joined the Isis team in mid-2018 
as an experienced station hand and has been working 
his way up the ranks. 

Caleb Begg stepped up into the Head Stockperson 
role at Isis from 25 July.  Caleb also joined the Isis 
team in mid-2018 and has steadily progressed from 
first year station hand through to his new role.

Quentin Rainbow and Sarsha Scarborough joined 
the Carlton Hill Crew as Assistant Manager and 

Administration Assistant. Before starting with CPC, 
Quentin and Sarsha managed Delta Downs Station in 
the Gulf of Carpentaria for three years. Prior to that 
Quentin and Sarsha both worked in Weipa for Rio 
Tinto, but after 11 years in the mines they decided it 
was time to head back to what they loved doing the 
most. 

In late November, we announced that Ali Quintana 
would return to CPC after a break in the USA to take 
on the Allawah Stud Manager role. Ali is reporting to 
Lester Bolton, who will now be based at Jimarndy 
with Stacey and their boys. Allawah will remain our 
elite stud centre and work closely with Jimarndy. 

Brooke Barkla has returned to full time duties after 
her maternity leave. Brooke will work for JJAA and 
report to William Bulo but remain based in Darwin 
and travel to JJAA as required. Brooke will continue 
to work with the Indonesian and Australian teams 
to drive improvements in business performance, 
communication, and project management. I caught 
up with Brooke recently in Darwin and she is excited 
to be back at work full time. 

Service Awards
In July, we sent everyone who had been with the 
company one year or longer their service awards. 
These gifts are our way of recognising and thanking 
you all for your dedication and service to CPC. We’re 
glad that you’re part of our team and we hope that 
you continue to be for a long time to come. Each of 
you play an important role in the business.
 
In August, we announced the winners of the annual 
CPC photo competition, which is a chance for our 
budding photographers to enter their photos and 
win prizes for their efforts. As usual, we saw some 
fantastic shots of our team, land, and animals. We 
are so lucky to work in such a great and photogenic 
environment with so many special people. Thank you 
to everyone that entered the competition – we’ll use 
these photos in marketing materials, recruitment 
ads and corporate flyers. No one can demonstrate 
life on our stations better than the people living 
and working on them, so please continue to take 

and submitted. This will allow CPC to build on our 
cropping operations and diversify our income and 
industry risk. 

ESG has continued to be a big focus for the CPC team 
and the Hands family this year and will be in 2023. 
We have done a great job reducing our emissions and 
waste whilst improving our environment and animal 
welfare. In 2023 we will have the results of our carbon 
baseline assessment work that will great assist us 
reduce our emissions further develop new business 
opportunities with emissions reductions and carbon 
capture. We have a large renewable energy project 
being developed at Newcastle Waters and have 
several others being assessed for our properties. 

Finally, I’d like to congratulate Jodie Mitchell 
as she takes over the reins from this year’s CPC 
Nuffield scholar, Jasmine Boxsell. In 2023, Jodie will 
explore improvements in early weaning for welfare, 
production gains. Her study will focus on raising 
young cattle in northern/sub-tropical environments: 
nutrition and the effects of good education in the 
early stage of the weaner‘s life. Wishing you all the 
best with this exciting opportunity!

I’d like to thank you all for your continued hard work, 
commitment to safety and dedication to CPC. I’m 
looking forward to seeing you all next year as I travel 
around the stations. Hope you have a very happy and 
safe Christmas break and that you get some much-
deserved rest so that you come back rejuvenated and 
with restored focus for whatever 2023 brings!

Troy

Troy and Guy Hands in Guernsey Troy and Senator Murray Watt 
(Minister for Agriculture, Fisheries 
and Forestry. 

Recent visit from Zanda Award 
recipients

Troy and Greg Pankhurst at the Rural 
Press Club speaking on a panel about 
tropical diseases in Indonesia

Giving a presentation with Pak 
William about biosecurity at JJAA

Indonesian agribusiness dinner 
reception with Senator Murray Watt 
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GUY’S STATION TOUR

After several years of not being able to travel to 
Australia, what an incredible experience it was to 
have visited some of the CPC stations this year. We 
hopped from station to station in a charter plane, 
flew over magnificent landscapes and water in 
helicopters (and saw lots of crocodiles) and covered 
lots of ground in cars. It was an incredibly busy trip, 
covering thousands of kilometres.
 
Let me share with you some of the most notable 
observations from my trip.
 
Firstly, I inevitably saw a lot of cattle, and with that, 
all of the extremes of environmental and production 
systems we have in place. I saw where we have 
increased our branding rates by 20 percent in the last 
six years, increased our speed of turnoff by nearly 
half, and reduced our mortality rates considerably. I 
saw where we have made substantial genetic changes 
and improvements.
 
I saw the significant development work that has 
been completed at CPC in the last few years and 
got to see where we have started our cropping 
development programmes. This includes where we 
have successfully introduced new breeds of cattle 
into northern Australia, an area where no one has 
had success before. We have and will continue to 
increase the productivity of our cattle and consumer 
acceptance through management and genetics. 
 
Each night, I was fortunate enough to have dinner 
with our operational managers and their station 
teams. I was not, unfortunately, able to visit the 
SunCable site, where the world’s largest solar farm is 
planned. However, what we are doing is great for the 

operations of CPC, it makes us more sustainable and 
it dramatically reduces our emissions per kilogram of 
beef produced.
 
I ate CPC beef, goat, and sheep. I met many of 
the traditional owners, and I’m happy to report 
that I survived a traditional smoking ceremony at 
Newcastle Waters.

I saw many CPC team members wearing their mental 
health awareness shirts. I would like to personally 
congratulate the business on actively promoting 
awareness around men’s mental health. I try to wear 
my own shirt as much as possible too. Mental health 
is an issue that is very close to my heart and is finally 
being recognised as something that affects every 
family and every business. Keep up the great work. 
 
Our Indonesian team have worked tirelessly and have 
managed through Covid, and now they are keeping 
the two worst exotic diseases of livestock – Foot and 
Mouth Disease and Lumpy Skin Disease – out of our 
feedlots and the local cattle farmers we support. 
Unfortunately, I was not able to get to Indonesia to 
visit our feedlot and farming business there this time. 
 
During Terra Firma’s ownership, we have faced 
challenges of biblical proportions: wildfires, floods, 
droughts, and disease. In spite of this, one thing 
that really stood out and left me and my UK-based 
colleagues in awe: CPC is the ultimate example of 
resilience in business. I am proud to be involved 
in a business that constantly demonstrates grit, 
determination, and has such a hardworking group of 
people looking after it.
 
I saw buying CPC as not only a multigenerational 
opportunity for my family, but also a business with 
an incredible legacy, and a true Australian success 
story. CPC fits well into my family’s other long-term 
investments, which includes forestry, renewable 
energy, hotels, housebuilding, and award-winning 
Tuscan vineyards. My ultimate aim is for CPC to 
continue to grow in cattle, cropping, carbon capture 
and renewable energy. With the help of Terra Firma’s 
newly formed ESG team, CPC will be able to develop 
its own decision-making capabilities with respect to 
renewables and carbon abatement opportunities.

 Indeed, the very intention of the Hands Family Office 

(HFO) being established is to focus our investment 
strategy on leaving the world a better place. This 
means that we will be pushing each of our portfolio 
businesses to become leaders in promoting 
worthwhile and relevant social and environmental 
causes in their sectors. This includes metrics for 
assessment and performance KPIs that align with 
the HFO’s own objective: to leave the world a better 
place. I cannot stress more the commitment the 
HFO has to furthering ESG initiatives. It is not just 
about talking the talk, but walking the walk. CPC 
needs to be the industry leader, to be the best 
at what we do compared with our peers. While 
we have faced legislative headwinds, we plan to 
continue to grow this part of the business and do 
what is needed to make the world a better place.
 
We have several projects that have been operating 
for the last few years that are reducing emissions 
for each kilogram of beef and are creating new 
income streams for CPC. I have no doubt that by 
doing the right thing – for the environment, the 
community, and people – we will also create value 
and the long-term profitability of CPC will reflect 
this. CPC began reducing its emissions in 2014 
when it sold its first carbon reduction credits. We 
are reducing emissions through genetics, nutrition, 
better management, and more control over our 
herds and land. CPC will continue to invest in 
ESG, including our people, improving grazing 
management, and controlling weeds and feral 
animals.
 
From this trip, it is clear to me that CPC is a family, 
and one that has welcomed me and my family with 
open arms. Thank you to the stations and Brisbane 
office for welcoming my colleague James and me 
into the CPC fold during our stay with you.
 
I am looking forward to the years to come and 
am confident that the next phase of this journey 
together will be both fruitful…and an adventure!

Guy 
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2022 seemed to roll around very quickly and we were 
all up to nostrils in carrying out RAT’s, notifying of 
RAT’s and isolating as per the state and territory 
requirements…fast forward to the end of the year 
and we are now able to travel freely, wear a mask 
if we choose to and travel to far off countries just 
like 2018! It’s nice to be returning to a new normal, 
both in our personal lives but also in our work and 
employment. 

Our new cohort for 2022 were all lively and engaged 
and ready to get to work. It’s always an exciting 
time for all our stations as the new team arrives and 
everyone gets to enjoy holiday tales and stories of 
the year gone by. Often our cooks have extended 
their repertoires and there are plenty of nutritious 
new things cooking in the kitchens!

For the Brisbane crew the Induction Weeks are great 
to get out and about and amongst the new teams, 
ably led by either our returning Junior Managers or 
other members of the CPC teams. Our Manager’s 
have the opportunity to reset for the year before it 
becomes “full steam ahead”.  It’s also a great time to 
see the growth in our Junior Managers and they use 
the teamwork and leadership skills and tools they’ve 
collected in their “virtual toolbox” from the year 
before. We love the way each station brings its own 
energy to each of the inductions.

April saw the return of the Junior Managers 
Conference (JMC) after a hiatus with Covid since 
early 2019. It was an opportunity for this group to 
gather and meet any new team members and catch 
up with previous mates in Darwin. We rolled into 
some refreshing leadership sessions along with our 
operational sections on genetics, breeding, EWP 
and finished with a visit by Sue Fitzpatrick, Chief 
Veterinary Officer, Darwin to discuss biosecurity in 
Northern Australia and Lumpy Skin. The conference 
finished with dinner by the pool before many of 
the crew headed into the bright lights of Darwin 
City! Special thanks to Bernadette Burke for the 
event organising and all things in between to keep 
everyone fed and watered!

Our Junior Managers Meetings kicked off again 
via ‘Teams’ every three weeks which was chaired 
by Charles Tapp in 2022 and coordinated by Lisa 
Brooker. We covered External Benchmarking, all 
things DPI, Animal Diseases (FMD and Lumpy Skin), 
Jill Rigney’s “Communicating with your Team”, CRIO 
Horse Book, Data Integrity, Supplement and Feed 
Planning. These sessions continue to fill our JM’s 
toolboxes with knowledge for them to use during the 
year.

Our operational training which covers both soft 

A FEW WORDS FROM HR 
skills and hands on skills is our investment in our 
CPC Team where we cover diverse training including 
First Aid, Firearm Safety, Tom Shephards Efficient 
Stock Handling, Bill Hutton Shoeing School, Jodie 
Challacombe Horse School, Anthony Jessup Colt 
Starting and Training, Marcus Oldham College 
Leadership Program just to name a few.

And then it was September! And we all know what 
September brings … the Stations Challenge!  The 
first time since 2019 that we’ve all been able to 
get together to match station against station and 
teammate against teammate in a good natured but 
highly competitive two days of competition! Daly 
Waters Campdraft and Rodeo committee hosted the 
CPC teams at their grounds and a huge shout out to 
the committee for having us! We had plenty of help 
from our sponsors and business partners as they 
joined in on the Challenge. Highlights would have 
been the dancing, hollering, fancy dresses and wigs, 
rope swinging, calf scruffing, bull bucking, horse 
riding, cattle judging, tyre rolling, curry scoffing, 
beer slurping, fence building, peg bending, fancy 
dresses, feather boas, donuts, cakes, breads, photos, 
landscapes, egg and spoon races! Phew and that’s 
only the highlights! Congratulations to the Newcastle 
Waters team for taking out the Austrex Trophy in 
2022!

Meaghan Sullivan pulled together a very memorable 
Brisbane Challenge in October which was held in 
and about the city…table tennis, pool, darts, escape 
rooms and mini golf. Congratulations to the winning 
Green Team who pipped The Cream Dream Team – 
The Richie’s (Benaud)” at the post, by a substantial 
number of points. Was a great day!

We love to celebrate the successes of the CPC team 
and in 2022 this included our recently announced 
Nuffield Scholar, Jodie Mitchell and our Future NTCA 
members, John Delaforce, Henry Ponder and Sam 
Hayes. As well as Rabobank Executive Development 
Program recipient Andrew Cochrane.

With Christmas just around the corner everyone is 
busy finishing up for the season both on the stations 
and in Brisbane. It’s a great time to celebrate the year 
that was and enjoy the festive time with Christmas 
parties and other special events to cap off the year. 
We bid farewell to many team members who we’ve 
worked closely with all year, and we are excited by 
what lies ahead for those of us returning be it to 
the same station or to a new station via the transfer 
process. CPC is glad to be a part of your journey as we 
contribute to each and every team member’s career 
growth and development.  Let’s hope we fall under 
plenty of rain this wet!

Jacqui, Cath and Meaghan
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A FEW WORDS FROM WHS
Another busy year in the WHS space for 2022. We 
commenced with the final preparations for the 
RAPID contractor management project commencing 
in March, corresponding with induction weeks and 
station visits. We were off to a huge start.

The RAPID project continues to be an exciting space, 
developing our contractors understanding of CPC 
WHS and assisting many in ‘getting up to speed’, we 
can be proud of the developments achieved thus 
far. The project has standardised the delivery of our 
CPC Inductions for contractors, this has taken much 
of the ‘slog’ away from our stations and ensures 
consistency of the safety polices and expectation 
for our contractors. I can’t emphasise enough how 
important the induction step is, please continue 
to ask our contractors if they have completed 
their online induction, this is truly a team project, 
everyone can play a part in ensuring we keep our 
sites safe. A big thank you to Bernadette Burke for 
her tenacity in ‘chasing’ contractors, great job Bern, 
very appreciated. Watch this space in 2023 for more 
to come. 

Induction weeks are always busy, and we place a 
lot of emphasis this year developing the ‘pre-start’ 
conversations with our supervisors (Leading Hands 
and Head Stockpersons). It’s pleasing that you have 
responded well; continued commitment and effort in 
this area will reap rewards. 

The JMC and JMM’s are a platform to develop our 
next level of management, it was great to have these 
back face to face, it’s been a fantastic year working 
with all of you.

Station Audits came around quickly, and all stations 
continue to keep up their standards of compliance. I 
really enjoy this time at sites, it’s always full of robust 
discussion, sometimes debate, we always have the 
same goal for our teams…. keeping them safe. Our 
annual Safety Survey continues to delivery some 
interesting insights and helping us to developing 
safer workplaces and practises that will benefit our 
team. We will continue this in 2023 and would love to 
see a 100% response rate.

I’ve purposely left the statistics until last; we’ve 
had a much better year statistically speaking, thank 
you. The ‘stats’ will continue in the background, but 
above all the focus is on our people, how we develop, 
what we achieve and how we can improve. Together 
we must all share the belief that all harm from our 
activities is preventable.

Merry Christmas and happy new year!

Ian

As I begin to reflect on how the year has gone once 
again, I am reminded of how committed our team 
are at CPC and how proud they all are to be part 
of the CPC team. Our leadership teams and people 
continually work within a standard that we want to 
operate at and take everyone on their team along 
on that journey. Our people work well together, and 
this creates a safer working environment, and these 
attitudes then flow across the whole business. The 
safety of our people, and livestock continue to be 
always our focus.

Seasonal conditions for 2022 was overall pretty 
good on most of our properties except for Newcastle 
Waters which has been below average, thankfully the 
rain Gods have been hovering over Isis Downs and 
they have been able to take in a lot more cattle than 
was planned from Newcastle Waters.

The year has seen some movements within our own 
people, and we have welcomed some new families 
to the CPC family. Being able to promote our own 
people through the ranks of the business is always 
a very satisfying step and CPC this year have shown 
how strong their leadership teams are as we have 
been able to promote our people from within the 
business. Congratulations to all those who have 
transferred and been promoted within CPC and to 
those who have moved on, we thank you for your 
time spent with CPC.

• Jimmy and Shannon left in March to relocate 
to Queensland, Shannon has returned from 
her leave and is back working part time in the 
business.

• Greg and Allison Dakin and family took over the 
reins of Management of Newcastle Waters in 
July and have hit the ground running with all the 

development happening there. 
• Brooke and Andrew have moved to Carlton 

Hill and are settling into their new roles. Both 
Brooke and Andrew have spent some time 
working at Carlton earlier in their careers.

• DJ and Bex were promoted to Managers of 
Bunda and have settled in well to this next 
chapter of their career.

• Chris Coombs was promoted to Assistant 
Manager at Isis Downs.

• Charles Tapp transferred from Newcastle Waters 
to Allawah.

• Quentin and Sarsha Rainbow and family joined 
the team at Carlton Hill as Assistant Managers.

• Glen Byrnes left his role as analyst support to the 
stations, and Claire Dennerley has stepped into 
that role.  Claire joined CPC this year initially to 
manage the Green Leaf Project.

• We farewelled Glen, Lisa, Freya and Ronny as 
they moved to a new position in NSW.

In September, CPC took ownership of a fully 
refurbished 1980 Cessna 421C Golden Eagle, 
registered VH-UTC, this exciting new addition to the 
aircraft fleet will greatly improve the comfort for all 
travelling passengers and reduce flight times across 
the country. UTC is fitted with eight high quality 
leather seats in a club VIP layout, able to fly up to 
30,000 feet above most of the weather in a quiet 
pressurised cabin. Air-conditioning, fold out tables, 
USB charger points are also some of the comforts of 
the aircraft. Capably flown and cared for by Cameron 
Borland, UTC will be housed in a hangar in Darwin. 
Cameron spent many hours researching planes for 
sale within Australia and outside Australia and he has 
done a great job securing UTC.

The CPC Stations Challenge, held at Daly Waters 
sports-grounds was a great couple of days and 
displayed the CPC team spirit and culture at its best. 
It was great to have the teams from Isis and Wrotham 
Park come across and participate this year. Thanks 
to Andrew and Brooke for coordinating this year’s 
event with the assistance of Cath and Bernadette, the 
baton has now been passed onto DJ and Bex for the 
2023 event.

It’s always good to get to spend time around the 
stations, thank you to all the staff and Management 
teams for your hard work, hospitality and continued 
support during my visits this year. I look forward 
to working with you all in 2023 and wish you all a 
healthy, happy and safe Christmas with your families 
and friends.

Henry 

GENERAL MANAGER - STATIONS 
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The year began with a fixed time AI program which 
went quite well. We started the year with Hayley and 
Joya both coming back after Christmas and kicked 
straight into branding after the program. 

Hayley got accepted into Gatton uni to become a vet 
so that left a husband-and-wife branding team. I’m 
happy to say we are still married. Reanna joined the 
Allawah crew for a few months which lightened the 
load during the busy weaning time. 

The boys kept Joya very busy, and it was often they 
had to watch the iPad in the back of the Ute while we 
branded with her help. We branded 870 calves this 
year plus we received approximately 80 head from 
Nindooinbah. We transferred 370 bulls to Newcastle 
waters in July. Another 100 odd weaners are forecast 
to arrive from Nindy before Christmas. 

The weaner bulls we kept are on feed and are 
growing well ready to be put out in December after 
semen tests and muscle scans are completed. 

Approx 300 Angus cows from Isis Downs arrived 
in July and have been processed and pregtested 
in stages to be in sync with the Allawah herd. The 
remaining empty Angus will be used in the upcoming 
AI program which is to be around December/
January. These cows have been picked on type and 
temperament and EBV’s. They are exceptional cows 
and we are hopeful they really put a stamp on the 
Allawah herd in the next few years. 

We did two hits of graslan this year and we have 
noticed it is already starting to die. The tordoners 
have also done an amazing job cleaning up the black 
wattle here and the paddocks are looking very clean 
and tidy where they have been. We have put a new 
32,000 gallon tank up at the loralla yards and have 
done 5 km of fencing at Emus Nest lane ways. 

Some of the things that have been done around the 
homesteads that have made it more comfortable 
include a veranda put on the main house, new 
bathroom and much needed upgrade of plumbing, 
the Loralla house got a much-needed paint job 
inside and out and we ripped up the carpets to find 
polished floors also. Things are starting to look neat 
and tidy although we still have a few trips to the 
scrap metal to make!

Lester’s favourite time of the year; bull purchasing 
began in July and they were hard to find. Troy and 
Lester attended many sales in person or online. Some 
of these were Clunie range, Millamurrah, Moogenilla, 
Mosquito ck, 3R, Booroomooka, Boorugul, Lawsons 
and Wallawong Angus studs. We have received a 
range of typey bulls and have recently sent 14 of 

these up to the north along with the silver Angus Troy 
purchased earlier in the year. 

Projects still pending (as we are waiting on 
contractors) are the new machinery shed, fencing, 
some troughs hooked up and finish the front grid. 

Unfortunately we didn’t get much time in this year 
for much fun at all, apart from the swimming carnival 
and sports day where Jack brought home nothing but 
blue ribbons! 

This year has been one of the most magic seasons 
for the country. It gave us a chance to give some 
paddocks long spells. It has had good relief in some 
paddocks and they have responded to the rain really 
well. The cows are all calving and there are babies in 
the paddocks everywhere. 

We both hope we are leaving Allawah in a good shape 
and up to standard and wish Ali Quintana the very 
best in her role here. We will miss the breeding side of 
things, and the lovely homestead and gardens but we 
are ready for the next challenge. 

Merry Christmas!

Lester, Stacey, Jack, Charlie and Clancy

ALLAWAH

14 | Around the Traps 2022 Around the Traps 2022 | 15



16 | Around the Traps 2022 Around the Traps 2022 | 17



BUNDA AND KIRKIMBIE
Well, what a year!! Done a few kms and met a heap of 
awesome people along the way!

December 2021 saw DJ and I pack thirteen horses, six 
dogs and our house into the old truck and head south 
to Isis Downs station, arriving on Christmas eve. DJ 
and I developed fun new skills at Isis Downs, such as 
goat mustering, and DJ became very good at fixing 
bikes. 

On a more serious note, Isis Downs have had a 
massive year accommodating and processing 
thousands of weaners from Newcastle Waters and 
Wrotham Park it’s been all go. Regular rain meant 
a beautiful body of feed on the pulled flats of Isis 
with the cow’s fat as mud, however it also brought 
its complications with long days in the rain moving 
weaners out of water. 

We had the pleasure of meeting Guy Hands this 
year on his trip around the stations, with a very 
inspirational story and great personality he was 
a pleasure to engage with and we hope to see 
him again in the future. Anna did a beautiful job 
of hosting the evening with amazing food and an 
elegant setting in the Isis Downs woolshed - credit to 
Anna and the girls on all your hard work.

July saw DJ and I accept our first management role 
at Bunda Station in the NT. The boxes came back out 
of the cupboard and back on the truck for the next 
half of our adventure. However, not before one last 
big hooray for my big 3-0.  I carried the headache the 
following day, but it was a great night. 

On a personal note, DJ and I would like to take the 
time to extend a huge thank you to Anna and Andrew 
Cochrane for their support, both professionally and 
socially for accepting us into their family with open 
arms. Along with a big thank you to the Isis Downs 
crew for all their hard work in the first half of the year 
we hope to keep seeing your faces around the traps.
After a week of R & R and some much-awaited quality 
time with my parents, it was time to hit the ground 
running for the next leg of our journey. Andrew and 
Brooke did an awesome job of ensuring a thorough 
hand over was established before moving to Carlton 
Hill Station, big shout out to them for all their help 
and support. 

Second round has seen a few staff changes and a few 
injuries, but the crew have not faulted; they have 
shown resilience and pride in everything they do. 
DJ and I would like to say an enormous thank you 
to them for all their hard work - each and every one 
of you are a credit to CPC and yourselves. Special 
thanks to Ed, Rocket and Kate who have all been at 
Bunda for the past two years. Good luck in your new 
adventures.

To all of CPC, those leaving and those returning – 
Merry Christmas, enjoy time with your family and 
friends, we will see you in the new year when the rain 
stops.

DJ and Bex

A Note from the Crew 

Well, we kicked off the year with some fresh faces; 
Nadia Park from Toowoomba, Ben Cauduro and 
Brooke McAuley from Wollongong, and Hannah 
Goode who transferred across from Heytesbury. 
Working alongside Ed Allsopp, Kate Hagley and 
Rodney Carmen (aka Rocket) who all returned for 
their second year. Callum Hampton-Brook (aka 
Smiley) stepped up into the Head Stockperson role 
after a year as Leading Hand in 2021, Maddix Lovett 
returned to Bunda as Leading Hand following his 
time here the previous year breaking in young horses 
with Jess Munro (Howard). 

First round commenced in late April. All the breeders 
were mustered and segregated wet/dry, weaning 
around 9500 head of weaners before trucking to 
Carlton Hill Station to join the EWP program. A big 
thank you to Ted, Jess and the KD Rural crew for your 
help completing first round. 

With first round completed, June saw some well-
earned time off to attend a few social outings, 
including Katherine ASH draft, Katherine Show, Halls 
Creek, Pussy Cat, CPC Statons Challenge and Rugby 
7’s.  We would like to extend a huge special thanks to 
Rocket and Kate for happily holding the fort while we 
were away.

Mid round saw a lot of maintenance and repairs, 
including but not limited to trough installations, new 
fences, yard repairs mild machinery repairs and lots 
of lick running. This year has seen further property 
development for Bunda with another new paddock 
above Mt Mayo called “Canyon” as well as multiple 
new tanks, bores, and other water infrastructure.

This year has also seen a lot of in-house training, 
which has been nice after a very quiet 2021 (due to 
Covid). First up we had inductions, big thank you to 
Cath Graham and the HR team for making everything 
run so smoothly and Ian Florence for setting 
everyone up for the year with safety in the forefront 
of their minds. This was followed by other courses 
such as first aid, chemical, machinery courses, Billy 
Hutton shoeing clinic and Tom Shephard’s Efficient 
Stock Handling. 

As a crew we personally enjoyed Billy’s shoeing clinic 
and Tom’s Stock Handling. We learnt a lot about 
how to read and work our cattle and horses better, 
therefore developing a safer practice. 

But alongside this, a lot can be said for the 
individuals that provide the training. Tom Shephard 
and Billy and Robyn Hutton go above and beyond 
when it comes to good simple life advice and the odd 

lesson in common sense. With a wealth of knowledge 
and years of experience, they have a remarkable 
ability to engage and inspire anyone. It was a great 
way to reset our focuses for the second round. 
The beginning of August saw a big change for Bunda 
as we farewelled Andrew and Brooke as they left to 
take on their new management role at Carlton Hill 
Station. We would just like to say a massive thank 
you to Andrew and Brooke for everything they did for 
us as a crew, and for Bunda. We now extend a warm 
welcome to Bunda’s new managers, DJ Wall and Bex 
Thorpe. 

The Station Challenge this year saw some awesome 
results for the Bunda crew, with many having no 
experience of camp drafting or challenging before. 
It was a great way to build confidence and allow the 
crew to showcase their developed skills and hidden 
talents. For some it was a great achievement and 
enabled them to get a real gauge on how far they’d 
developed in their skillset since starting out in 
February. Everyone had an awesome time and was 
a great way for the whole company to catch up and 
reflect. Thank you again to everyone involved both 
on the challenge committee and behind the scenes, 
the event was a credit to all your hard work. 

Second round started at the end of August which saw 
the Bunda crew and KD crew muster and yard around 
8600 dry cows to be preg-tested. On completion PTE’s 
were trucked to Santavan Export Yard and weaners 
were trucked out to Newcastle Waters. We have also 
seen some refreshing storms over the last month 
which boosted the country and allowed a fresh ting 
of green to occupy most of the paddocks.

Alongside lightning fires, maintenance and repairs 
we also weaned the foals from the broodmares and 
are currently handling in preparation for branding. 
Recently the Bunda crew also travelled to Katherine 
for one final event of the year Ringers Rugby 7s, 
which is a great event run by the Leonhardt Family. 
All the CPC station banded together to form united 
teams – the Cowboys and Cowgirls. Both teams had 
an awesome time and put in a great effort, with the 
Cowgirls walking away undefeated and crowned this 
year’s 2022 champions. WOAH UP THE GIRLS! 

The end of second round will see us disperse wet 
season lick and wean all the wet cow paddocks with 
approximately 5500 weaners to pull off and truck to 
Newcastle Waters. 

On that note, we would like to thank everyone that 
helped throughout the year, we hope you have a very 
merry Christmas and a happy new year.

The Bunda Crew
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Carlton Hill had a great start to the year with above 
average rain fall again (935ml). After a short break 
our returning Team kicked off in early February 
with the exit of EWP cattle, fencing, maintenance of 
vehicles and machinery. This all occurred before the 
start of the first round of mustering in March. 

We welcomed our fresh new CPC team members to 
Carlton Hill at Induction from 12 March. 

First round was hot and busy, with the crews splitting 
into two camps. Lachlan Fraser and Connor Warren 
both very experienced Head Stock persons led their 
teams through first round of mustering, teaching 
their team members the ropes of ringing.

Throughout the year, the team had the opportunity 
to participate in various types of training. Every 
year our team can enjoy some quality time with 
Tom Shephard, learning how to handle and educate 
cattle in low stress methods. Bill (Dig) and Mum 
Hutton returned to Carlton Hill for the yearly Shoeing 
School where everyone learnt or refreshed their 
knowledge. Jono our amazing Bore Runner headed 
over to Newcastle to gain a few more tickets - tractor, 
telehandler, and the loader.

In August we saw Glen, Lisa, Freya and Ronny 
farewell CPC and Carlton Hill, moving on to a new 
adventure down in New South Wales. So, in early 
August, we saw Andrew O’Kane and Brooke Harwood 
transfer from Bunda Station to assume the roles of 
Station Manager and Manager’s Assistant. The team 
was also sad to farewell Assistant Manager Rick 
Morrison and his lovely wife Addy, who returned to 
AACo as new managers.

In September, CPC held the annual Stations 
Challenge, which was held at the Daly Waters 
Campdraft Grounds in the NT. It was great to catch 
up and compete against all the CPC teams from 
Queensland and the Northern Territory. Everyone 
had a great couple of days, that saw plenty of rivalry 
between the stations and it was fair to say the prizes 
were evenly spread throughout all the stations. The 
best achievement by the CHS team was winning 
the “Ringers Got Talent”, who performed their own 
version of the Haka, Aussie style. We cannot thank 
Jimmy Bellingham and his team enough for staying 
behind to help feed the EWP weaners and keep the 
station running so the rest of the team could attend 
the challenge.

At the start of September, we had the pleasure of 
welcoming the new assistant manager Quentin and 
his wife Sarsha to Carlton Hill Station. Quentin and 
Sarsha have moved from Delta Downs Station in the 
Gulf of Carpentaria. Quentin and Sarsha have two 

young children, Beau and Skyla, who will be doing 
their schooling from Carlton via school of the air. 
Beau and Skyla will be supervised by their teacher 
Miss Montana, who moved with them from Delta 
Downs. Quentin was accompanied by a few boys from 
Queensland who also joined the team at Carlton Hill - 
welcome Scotty, Shakane and Eli.

Straight after the challenge saw the start of the 
second round and arrival of two boats. The Frontier 
boat was first up, which saw 2,578 head of cattle 
transition through the Tri Nation yards. Directly 
following the Frontier boat was our own boat with 
Austrex. This was loaded with a combination of 
3,320 head of brought and CPC owned cattle that 
transitioned through both the Dusty and Tri Nation 
Yards.

At the end of September and early October Brooke 
took leave, travelling down to the Brunette and 
Tennant Creek Campdrafts. Brooke achieved some 
great results, collecting a few ribbons from both 
events, but her most memorable achievement was 
winning the NT Triple Crown, Under 5yr Rookie 
Challenge title. Brooke won a flash new buckle and 
a young 2-year-old horse called ‘Alex’s Almighty’ aka 
Bruce. 

The first weekend in November saw most of the crew 
attend the annual Ringers Rugby 7 Footy tournament 
in Katherine. CPC entered a ladies and men’s team. 
Buttsey was also asked to put on the old refereeing 
boots to ref two games over the tournament. This 
was a great weekend to relax and rest after the team 
had spent the previous week fire fighting. 

As the year comes to an end, the crew at Carlton 
Hill are still extremely busy catching up on much 
needed maintenance to station machinery, vehicles, 
and fences. While everyone is keen to head home 
for a well-deserved break there is still some work to 
be done to be ready for the commencement of next 
year. We will have a few staff staying behind over 
the Christmas break to feed and look after the EWP 
weaners and continue the work to ensure the station 
is prepared and ready to go next year. 

Thank you to everyone who has assisted and helped 
us to achieve all we have this year; you are all 
sincerely appreciated.

Andrew, Brooke, and the Team at Carlton Hill Station

CARLTON HILL
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DUNGOWAN
We didn’t get a big wet, but the rain we did get came 
in small steady consistent falls which was good grass 
growing rain and it has held us through the year. In 
April-May we took in about 2500 PTIC heifers from 
Newcastle Waters to take the pressure off from there. 

In February with a few storms still about we flew 
on 66km graslan on fence lines and pipelines and 
the results were very good. We also got some rain in 
winter which was quite out of the ordinary. 

Big wheels truck driver Shane started as Bore Runner 
and took to the new lifestyle really well, and as he 
said in his interview with “Brit from the Bush” that 
anyone who’s thinking about coming up should “just 
do it”! 

The whole crew went to Daly Waters Campdraft and 
Rodeo where Rachael won the Bullock Ride and 
now has a big shiny buckle to wear. At Pussy Cat 
Campdraft Rach and Jake both participated in the 
Bullock Ride again and Rachael also got 3rd in the 
Barrel Race. 

Visitors to the Station this year included – Troy and 
the valuers, Ian, Jasmine and Matt George, Rachael’s 
Dad and Jakes grandfather, CDU Trainers, LPA 
auditor, and Katherine West Health nurses. 

The camp spent most of first round camped out 
at Fraziers Yards. KD Rural provided various staff 
members across the year to build our number up to a 
full camp for mustering. They worked in well with the 
crew so thank you to all those who came along. 

The crew completed training in First Aid, chemical 

course, and some got their truck license and 
machinery tickets. Also, everyone attended the horse 
school with Bill and Jody at Newcastle Waters. The 
crew all went in for Katherine Show week and all 
came back with Covid-19 so they missed out on the 
training for shoeing and horse breaking. 

We finally found a cook to start in June – Amanda, a 
young Irish girl who stayed for four months keeping 
us all very well fed, including the poddies who 
she adored. Amanda also helped with gardening, 
mustering, lick runs and anything else she could get 
involved in. 

We said farewell to Danny Reeves in August with 
formal dinner under the stars. Dan has worked here 
for three years and finally had to return home to 
England.  

The whole crew went across to Daly Waters for the 
CPC Challenge. The team all brought home ribbons 
from the horse events, Amanda placed in her first 
ever Smoko Challenge and Jake placed in the Iron-
man competition. 

Busy with mustering in between the few social 
events, we have turned off 7500 weaners so far this 
year to Newcastle Waters with a couple of paddocks 
to go for second round – pending the rain. We have 
had a good start to the season with over 100mm for 
the first couple of weeks of November. 

Hope everyone has a good wet and great Christmas!

Dave and Suzie 
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ISIS DOWNS
2022 has been nothing if not exciting at Isis Downs. 
We were all thrilled to welcome DJ and Bex to the 
team – their reputation proceeded them and they 
did not disappoint. The first of our commercial goat 
herd landed at Isis in January, and whilst excited 
that we finally had a full exclusion fenced paddock, 
we were largely inexperienced in all things goat and 
nervous as to how the goats would walk and muster. 
The cattle in the paddock were unsure what they 
were seeing, and the crew learnt a great deal about 
watching and anticipating animal behaviours. 

February welcomed four level one Station Hands 
and we had an improved induction week process 
combining an Efficient Livestock Handling School 
which the team really enjoyed.  Covid toyed with 
us throughout the first half of the year and a few of 
our events, such as a RFDS Skin Check and hosting 
incoming Carlton staff were affected. In March 
we entered a team into the Intercollegiate Meat 
Judging Competition in Rockhampton and the 
crew appreciated their coaching sessions with Troy 
Setter in the lead up. The networking opportunities 
at the ICMJ for our team within the industry were 
invaluable. 

2022 has been a milestone year for Isis in many ways. 
Firstly, the amount of rain (over 640mm) and cattle 
we have received, but also for the breakdown of the 
perceived QLD/NT/WA tyranny of distance. For the 
first time in a long time, we put our team through 
a Bill Hutton Horse Shoeing School and sent two 
senior team members to the Horse-breaking school 
at Bunda, as well as participating in the Station’s 

Challenge. The increase in participation of Isis in 
company events and training has been a positive for 
our culture. This year we sent Caleb Begg who has 
been at Isis Downs for four years to Allawah Station 
for a month to experience other CPC management 
styles and production systems. 

As part of our continuing ESG journey, some of our 
team participated in the State run Conservation 
Weekend and we erected five comprehensive safety 
signs at all our entryways. We were also invited to 
share our learnings about attracting and retaining 
team members using a values and coaching approach 
at the MLA MeatUP Forum in Longreach. 

Technology continues to play a part of team 
attraction for us and many of the crew enjoyed 
being a part of the UNSW Pain Relief Trial which we 
completed this year. The first Wagyu fixed time AI 
program on Isis Downs saw team management taken 
to a new level with split shifts running through to the 
early hours of each day but providing them with a 
welcome break from processing. 

Perhaps the highlight of the year for many reasons 
was Guy Hands’ visit to Isis Downs. Everyone was a 
little bit nervous but the energy and teamwork of 
all involved was nothing short of spectacular. The 
woolshed looked a picture, and we were very proud 
to show off not only our cattle, station assets and 
history, but extremely proud of our staff and their 
ability to not only share their own stories but listen 
and learn from others. 

The year is peppered with cattle intakes due to 
our fortunate rainfall totals and the unfortunate 
seasonal conditions in NT/WA. We have processed 
over 25000 weaners, all of which have gone through 
the EWP program plus put just under 10000 head 
of cattle agistment both locally and in southern 
Queensland. At times, this put immense pressure on 
our team and the management of fatigue has been 
really important. We have been blessed with some 
enthusiastic contractors and staff from Wrotham Park 
and Newcastle Waters for weeks on end to help with 
the apparently endless weaner processing. 

Fun along the way this year included a Minute-to-
Win-It nights, a Caveman themed event, participation 
in the Isisford Fishing Competition and lots of 
training from first aid to HGP implantation and 
bovine dynamics. A welcome break in the weaner 
processing, we hosted four junior wallabies for a 
weekend which was an eye-opener both for the 
wallabies and the staff.  We hosted a ladies day 
jewellery making weekend, as well as celebrated 
some milestone birthdays in spectacular fashion 
including Bex’s 30th and Andrew’s 40th. 

2022 has not been without its challenges. We have 
had to be flexible in our stock movements due to rain 
events and responsive to changes in cattle deliveries 
due to closed roads and access issues. We have had, 
our seemingly annual challenges with the team 
including the promotion of DJ and Bex to Managers at 
Bunda, needing to find a new cook part way through 
the year and early departures for some of our level 
one Station Hands. 

This sheer volume of work this year has put pressure 
on our team and coach-ability has been a big theme. 
Our very best staff are the ones who are flexible, 
happy to do any job and willing to learn from each 
other. Thank you to everyone who has worked at 
Isis Downs this year, both CPC team members and 

contractors, in what has been a challenging, yet 
very productive year. There were many a day where 
gumboots were required, or people were out on 
bikes and horses in the rains shifting cattle to higher 
ground.  We can only hope that your learnings and 
experiences have a positive influence on your future 
careers. At the end of 2022, we say goodbye to Sarah 
Woolfe (2 years), Mal Woodard (Helicopter Pilot, 1.5 
years), Caleb Begg (4 years), Lauren Kennedy (1 year) 
and thank them for their legacies on Isis Downs. Our 
favourite part of the job is seeing people learn and 
grow, and these four have certainly given us much 
pleasure. 

We welcome back in 2023 Chris Coombs (Assistant 
Manager), Nichole Thorne (EWP Supervisor) 
Rhiannon Whitehouse (Cook), Bill Clark (Bore 
Runner), Cooper Wheeler (Station Hand) and Kelly 
Shotton (Station Hand) and our first ever station 
transfers Tamara Gooch and Josh Sypher (NCW), as 
well as a handful of newbies. We are beyond excited.
 
Merry Christmas to all. Anna, Andrew, Clementine, 
Harriet and Agatha. 
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This year I asked a few people what their most 
memorable part of 2023 was, and this is their 
answers… 

The rain that fell on the 25th and 26th April was the 
most significant rain event that we have had at Isis 
Downs since we have been here. The day of the 25th 
was spent shifting cattle and watching the water rise. 
It set us up for the season. 
Andrew Cochrane – Station Manager

Some nights, with all the storms, I didn’t get much 
sleep. With every crack of thunder I worried about 
the fences between the pens. One morning, we 
discovered all five pens boxed together where the 
weaners had gone through not one fence, but five!
Nichole Thorne – EWP Supervisor 

The Marcus Oldham Rural Leadership Program 
surpassed my expectations. I learnt a lot about 
myself and what is required of a leader. I couldn’t 
recommend it highly enough and would be keen to go 
back in a couple of years and redo it. 
Chris Coombs – Assistant Manager

The AI program was overall a great experience. The 
vets involved everyone in the process and the scale 
was incredible. I learnt all aspects of AI and it was a 
good change from processing. 
Lauren Kennedy – Level 2 Station Hand

The induction week process was unreal. I’ve worked 
in a lot of places before, and this is the best induction 
I’ve been through. 
Remi Wilton – Level 2 Station Hand

I could have listened to Guy Hands all night. His life 
story is amazing. 
Jess Brogden - Contractor
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CPC took over Jimarndy at the end of September and 
it has received some good rain since with one fall of 
90 odd ml in one night. With some serious soil and 
land rehabilitation we are hopeful that it will grow 
some good feed to bring the feeders up to weight. 

We are currently in the process of receiving steers 
from Isis Downs and Newcastle Waters. Charles and 
Sophie are there processing them and putting onto 
the Stockmate program as they come in. Currently 
approximately 1800 head have transferred in. 

We straight away flew 12 tonnes of graslan onto 
the place to open up some country that has very 
thick regrowth. Lester has been coming and going 
between Allawah and Jimarndy quite a lot organising 
everything for an easy transition for everyone. 

There is an abundance of scrap metal, feral animal 
eradication and weeds to be sprayed but eventually 
the place should tidy up nicely. 

We will hopefully have some farmers there by the end 
of the year to start pasture renovation including stick 
raking, blade ploughing and preparing to put some 
fodder crops in. 

There is plenty to do and we can not wait to get up 
there and clean the place up. 

The boys will attend Clarke Creek State School with 
Jack starting grade one and Charlie going into Kindy. 
Clancy will be mum’s offsider, as Joya has decided to 
move up to Jimarndy with us and take on more of a 
hands on role as a Station Hand. 

Being located just south of the junction of Connors 
and Isaac rivers we are hoping we don’t get too wet 
and flooded before we get there. 

Merry Christmas 
Lester and Stacey

JIMARNDY
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JJAA - LAMPUNG AND MEDAN
It has been another busy and challenging year for 
JJAA with a huge effort from all the team facing FMD 
and LSD. The two disease outbreaks have been the 
biggest challenge JJAA has ever had to face, with 
a massive change in operations to enable a solid 
biosecurity plan to keep all of our animals safe.  Over 
600 people enter the feedlot every day, so this has 
been a serious logistical challenge to bring all people 
in for a shower, change all their shoes and clothes 
and provide them with new ones. The Lampung 
Feedlot was separated into three zones and the 
same biosecurity measures are carried out between 
the different zones within the feedlot. In addition 
to this, all commodity and cattle trucks coming in 
from outside must be cleaned and sprayed as well 
as traceability of trucks had to be carried out to 
ensure they had not previously carried any infected 
livestock. Vaccines have now been rolled out to all 
feedlot cattle and JJAA has also provided vaccines to 
all the surrounding villages. 

In recognition of JJAA’s effort the company was 
awarded as one of the most responsive and timely 
agricultural companies from BPS Lampung Province 
at the Lampung Provincial Agricultural Seminar. 
Innovative and timely Agricultural Company in 2022, 
Central Statistics Agency of Lampung Province. 
After years of Covid restrictions it was wonderful to 
be able to have some very overdue gatherings with 
our team and their families. The Lampung team went 
to Tegal Mas Island where everyone really enjoyed 
spending time together, eating delicious food, singing 
karaoke and going snorkelling. The Medan feedlot 
had a team gathering at Berastagi in September 
where they had many activities and games, flew kites 
and had a hot spring bath. Everyone had a great time 
together and shared in a delicious roasted goat and 
biryani rice with curry! 

Some new babies have joined the JJAA family, Brooke 
has been on maternity leave to have baby George 

and has now returned to work. Marcel also welcomed 
baby Andreans Lukita in August. Rini and Annga both 
got married in the middle of the year and most of 
the team attended the celebrations. We have also 
welcomed some new staff to the team Pak Sayam 
has joined us as GA Supervisor, Pak Randy has joined 
us as Facility Manager and Yan as the Compliance 
officer. Bu Yuni who has worked for JJAA for 19 years 
has taken up the role as Purchasing Manager, Pak 
Ketut has moved up to Manage Medan Feedlot, Pak 
Dudi has taken on the role as Farming Manager and 
Denis has taken on the role of Feed Nutritionist.  

It has been great to see Pak Troy and Pak Greg again 
at JJAA after the Covid travel restrictions and for 
some of the team to travel to Australia. Bu Neny 
recently visited Darwin to be a guest speaker at the 
LIVEXchange conference. She also travelled around 
to NCW, Carlton Hill and some Darwin Export yards 
whilst there. 

Our cattle on feed has increased this year and the 
market has been flooded with local cattle due to the 
disease outbreaks and a lot of Indian buffalo has 
entered the market. Despite these challenges the 
team have managed to capture more of the market 
and increase our customer base. 

Performance has been challenging given the 
increase in all operational inputs, especially some 
commodities. Other challenges were high rainfall 
with a high number of cattle on feed in the paddocks 
as well as having to do extra handling on cattle to 
administer vaccines. 

We all look forward to spending more time seeing our 
Australian CPC team now that travel restrictions have 
ceased. We wish everyone a very Merry Christmas 
and Happy New Year in Australia and we are trying to 
send all our rain your way! 
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Congratulations to the CPC Cowgirls for being crowned Women’s Premiers in the Ringers Rugby 7’s comp in 
Katherine in November.  CPC entered two teams – the ‘CPC Cowgirls’ and the ‘CPC Cowboys’. 

The CPC Cowgirls (Captained by Vicky Dakin) stood undefeated and won EVERY SINGLE GAME to be the 
women’s premiers for 2022. The Cowgirls were made up of a mix of Newcastle Waters, Bunda, Carlton Hill, and 
Dungowan crews (with a couple of great ring-ins from Wave Hill and Killarney Stations). They also played the 
entire comp with only 12-13 players even though many of the other teams had the maximum of 14 players. 
Absolutely cracking effort ladies, we’re so proud of you! 

The CPC Cowgirls were proudly supported by other CPC team members, Kate Murphy and Sophie Hancock 
who ran water, organised team sheets, and did an amazing job looking after the players in the afternoon heat – 
keeping everyone safe and sound!  

Whilst the CPC Cowboys (Captained by DJ Wall) played valiantly, sadly they were unsuccessful in making the 
grand final. Great effort guys!

CPC COWGIRLS AND COWBOYS
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NEWCASTLE WATERS 
We are all in disbelief that it is November already! 
It’s been one crazy year for the staff that started in 
January and are still here now. 2022 was tough but 
we have come to the end stronger than ever with 
friendships and bonds that I’m sure will last a long 
time! 

Newcastle Waters started in a different way this 
year. We started with Jimmy and Shannon’s farewell 
party at Daly Waters in January where Jimmy went 
on long service leave and Shannon went on annual 
leave. Jimmy, Shan and Stella moved back to 
Jimmy’s home in QLD where we wish them all the 
best. During January the EWP exited 2,786hd back 
into Commercial and 465hd to Stud. Even with all 
the exiting we also managed to put the ski boat in 
Causeway creek in front of the big house for a wake-
board or ski most afternoons. 

Tim and Ruth Milne started in February and hit the 
ground running. We had only received 285mm for the 
wet, so it was going to be a tough start to the year. 
The cropping didn’t go so well with the lack of rain. 
We trucked out 1,322hd to Santavan and the EWP 
exited 1,145hd into Commercial. Jeremy and Charles 
brought in the horses and got everything prepared for 
our new team members to start induction week. We 
had a welcome BBQ once everyone arrived, and the 
last day of Feb was when Induction started. 

Induction week was once again organised by 
Cath and Ian. Our leaders ran the week teaching 
the new team about cattle handling, motorbikes, 
horsemanship, water maintenance, fencing, vehicle 
ops, chemical use, communications, workshop 

maintenance and aircraft safety.  Thank you to 
everyone involved in making the induction week 
another success. 

Everyone was ready to use the skills learnt from 
induction; Stud went straight into semen testing and 
mustering lead by John Delaforce, Breeder camp was 
straight out to camp to start mustering and pulling 
weaners off overseen by Charles Tapp and boat camp 
went straight to Fergusons to process boat cattle 
lead by Tamara Gooch. Boat camp protocoled and 
trucked out 2,708hd to Santavan by the second week 
of March. With all of this going on we still managed to 
hold an ABC Party, Tim, Jeremy, and Claire attended 
the first NB2 meeting at Brunette and John Delaforce, 
Henry Ponder and Sam Hayes went up to Darwin 
for the Future NTCA Program. Tim, Ruth, Jeremy, 
Charles, and I went up to Darwin also to attend the 
NTCA Conference. While the camps were out and 
some of the team were in Darwin, Jarrod our 2021 
Station Hand started the exciting build of the new 
social club. 

The first day of April we had Jodie Ranford here for 
First Aid and CPR and then the Junior Managers 
headed off to Darwin for the first Junior Managers 
Meeting. Unfortunately, our first case of Covid was 
confirmed after the JMM once back at the station 
which started the many cases at Newcastle Waters. 
With people off work with Covid we still managed to 
pull off 4,406 Commercial weaners and 1,258 Stud 
weaners and got them back to the house ready to 
induct into the EWP. EWP also exited 2,512hd back 
into Commercial and 98hd back into the Stud. 

Because of the dry conditions we had to send 1,296hd 
to Dungowan, 432hd to Santavan and 505hd to Isis. 
We also got to enjoy five days off up in Darwin for the 
Easter weekend break, Daly Waters Campdraft and 
the Ladies Campdraft School.

May was the biggest month of them all. We farewelled 
Tim and Ruth and Henry Burke and Jeremy stepped 
up to the running of Newcastle Waters till the end 
of June. We trucked out a total of 10,754hd for the 
month with 1,369hd to Twin Hills, 3,461hd from 
commercial to Isis, 1,900hd Early Weaning to Isis, 
2,569hd to Santavan, 910hd to Dungowan, 2,508hd 
to Bishop Bore and 545hd to external sales. With all 
this trucking we also managed to induct into EWP, 
Preg test and protocol the boat cattle, hold stock 
mate training and send Henry, Sam and John to 
Darwin for the Future NTCA week. Jeremy attended 
the second NB2 meeting in Camooweal. Each 
station representative had to do a presentation on 
their business structure. Jeremy’s focus was how 
important our people are to the business. Everyone 
voted for which presentation was the best and 
Jeremy received the prize because he was the only 
person to talk about how valuable people are. With 
all the meetings, and a Bovine Dynamics session with 
Matt and Melissa George everyone was very excited 
for the ASH Draft in Katherine for a well-deserved 
break. Most of the crew purchased tickets to the 
Dreaming Under the Stars (Dolly’s Dream Fundraiser) 
where they purchased items from the auction in 
support of the great cause. A few of us stayed back 
and got stuck into the gardens and laying turf 
preparing for Guy Hands’ visit. 

There was still a lot to do before mid-round. So, when 
we were told, we hadn’t finished trucking out yet no 
one was surprised. Tom Shephard arrived just in time 
to run his cattle handing school while we were at the 
peak of our cattle work. Isis Downs received 1,556 
EWP weaners and 3,254 Commercial cattle, Bishops 
Bore received 1,007hd, Santavan 2,896hd and Twin 
Hills another 380hd. Charles and Jodie completed the 
Mate to Manager Course and Ellie (Brit in the Bush) 
completed a Food Health and Safety Course. The 
crew attended Brunette Campdraft which was a new 
one to add to our list. They all had an awesome time 
at the Campdraft and races. We ended the first half 
of the year with a chemical course and a visit from 
Guy Hands. A lot of time and effort went into this 
visit and a huge thank you to Bernadette Burke and 
Josh Corbett who spent a lot of time working with 
the garden. It was a fantastic night sitting in our new 
social club listening to Guy Hands speak about the 
direction that CPC is heading. 

The first half of the year was hectic and a big thank 
you goes to Henry Burke, Jeremy Scott and Charles 
Tapp. A huge thank you goes to our entire crew. The 
total number of cattle trucked out for the first half of 

the year was 28,771hd and 5,428 brandings. You all 
should be super proud! Also, thanks to Isis Downs, 
Dungowan and Santavan for taking most of those 
cattle because of the very little feed we had. 

Have a fantastic Christmas and we’ll look forward to 
seeing you all in 2023!

Kate Murphy (On behalf of the crew at Newcastle 
Waters)
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Greg, Allison, Georgia and Sarah (and Diego) arrived 
at NCW on the first of July to puddles and an 
unexpected but welcome 30mm of winter rain.  
With NCW first round finished but inter-company 
weaners still arriving we hit the ground running and 
are looking forward to taking a breath at Christmas!  
In July, the Northern Territory celebrated 150 years of 
the Telegraph service line and Greg attended a ribbon 
cutting ceremony at the Sir Charles Todd Memorial 
Rest Stop and followed by a Mates of The Murranji 
annual reunion at the Newcastle Waters township.  
With the old telegraph station located at Powell 
Creek, NCW played an integral role in the history 
of communication within the Northern Territory 
and between the Northern Territory and the rest of 
Australia.  

Alongside a very busy cattle program, the second 
half of the year has seen the CPC training program 
continue with courses and training days available to 
all staff.  To assist in preparation for the CPC Stations 
Challenge, Jody Challacombe and Bill Harding 
ran a two-day horse school split into a beginner, 
intermediate and advanced classes preparing our 
crew for not just the challenge competition but 
improving their general horsemanship. Billy and 
Robyn Hutton returned with their substantial and 
irreplaceable knowledge of cold and hot shoeing 
and ability to have anyone shoeing by the end of 
the course! Tom Shephard spent considerable time 
out in the paddock and working alongside everyone 
to provide advice and guidance on low stress stock 
handling.

To compliment the practical school skills, Jeremy 
attended the Marcus Oldham Rural Leadership 
Program and he and Charles also attended a Grazing 
for Profit course, and Future NTCA members were 
kept busy attending the Young Live Export Network 
events as part of the Live-Exchange program in 
November in Darwin.

Outside the yards and beyond the stables, 
mechanical and machinery skills were recognised 
and developed with machinery tickets for 
telehandler, tractor and loader and crane training 
led by Steve of NatAssess Training (Steve also stayed 
for the grand opening of the Social Club and partied 
the night away!) and Kate and Richelle attended a 
two-day mental health first aid course which was 
a training program to promote calm conversation 
about suicide to reduce stigma and support the 
seeking of help and saving lives. Several team 
members also attended Tennant Creek and obtained 
their HR and MC truck licences. 

We finished off the 2022 training program with a 
further chemical course for those who did not attend 
the first one and already the calendar is filling up 
again for 2023!
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NEWCASTLE WATERS 
A special mention of congratulations must also be 
made to Jodie Mitchell for being awarded a Nuffield 
Scholarship for 2023. Jodie will be focussing her 
study on raising young cattle in northern/sub-tropical 
environments: nutrition and the effects of good 
education in the early stage of the weaners’ life. 
Jodie was also made the Northern Territory Director 
for the Australian Women in Agriculture.

With Foot and Mouth and Lumpy Skin Disease on 
everyone’s mind, September saw NCW welcome three 
Indonesian students from the Animal Science Faculty, 
Universitas Gadjah Mada in Indonesia as part of a 
joint biosecurity program with the Northern Territory 
Government.  Sarah Saviera, Chintia Kusuma Dewi 
and Fitriana Permatasari were welcomed into the 
team and spent time across all areas of the station.  
Having spent several weeks of training prior to 
arriving, they were ready and raring to go as soon 
as they arrived and left with a smile on their faces 
after three weeks of hard and hot work! Chintia was 
already familiar with CPC as she had previously 
completed her practical fieldwork for her university 
studies at JJAA in Lampung. They commenced their 
time at NCW with a week of semen testing of bulls 
and despite such an interesting start, they claimed 
that a highlight of their trip was the Brunette 
Campdraft and Tennant Creek Rodeo! 

Whilst NCW commenced preliminary farming trials 
in 2021, this year has seen a successful land clearing 
approval for Newcastle Waters and the preparation 
of 5,000 hectares ready for planting of a mix of crops 
including silage, hay and cotton. Alongside the 
preparation of the farming area, the development 
of a lay-down area and small farming camp is being 
installed to support the farming operations. Planting 
dates will be weather dependent and here is hoping 
to a successful growing season! 

Alongside substantial farming developments, the 
water capex program at NCW has continued with 
more bores, tanks and troughs installed to open 
up the western part of the property with fencing to 
support the improved water system. 

Not all capital works is to increase the watering 
habits of livestock, and the completion of the build of 
the new Social Club has also improved the watering 
habits of everyone at NCW. Sporting a custom 
wooden bar and cold-room and dual built in BBQ’s 
the Social Club was the perfect setting for a cocktail 
party to officially open the building. The official 
opening was performed by the longest serving NCW 
employee, Jack “Wolfman” Cameron and following 
the formalities, a selection of perfect cocktails were 
served to perfection for a glittering and amazing 
night. The work which Ellie, Georgia, Sophie, Kate 
and Rachel put in by way of preparation and planning 
was well appreciated and made it a magical event!
Jarrod Chittick also deserves a special mention for 
his work as the builder and has cemented himself 
into NCW history with a spectacular social club 
building and has now moved onto the construction of 
the new kitchen and office building.   

Having outgrown the original NCW buildings, it was 
with great excitement that the ground was broken, 
and work commenced on the new kitchen and office. 
With the removal of the garden shed and the building 
up of the pad, the work commenced and seems to 
be hurtling towards an amazing finish at great pace. 
Alongside Joshua Corbett providing labour, Jarrod 
and Simon Salter have worked tirelessly through 
boiling hot days to construct what will no doubt be 
a masterpiece to rival the big house at NCW. With a 
move-in date planned for March 2023, everyone is 
working at full pace including Allison and Bernadette 
who are busy with the full fit-out. No doubt a party 

will need to be planned to open this spectacular 
building once it has been finished!

Relationships between NCW Station and the Marlinja 
township and school have been strengthened by NCW 
staff hosting monthly BBQs through the school terms. 
This involves the station staff providing a BBQ lunch 
to the students, parents and community members 
followed by sport of either basketball, football or 
even just playing on the swings. Luckily for our staff 
there is no age or height limit on the swings at the 
school! 

Staff movements throughout the year saw Charles 
Tapp take on a new role at Jimarndy and Tamara 
Gooch transfer to Isis Downs. New team members 
include Ellie Gooch who has returned to NCW to be 
the Head Stockperson of the Stud, Vicky Dakin joined 
CPC as Head Stockperson of the Commercial Camp 
and Aiden Powell joined CPC as Bore Runner. Dan 
Noble returned to CPC as Station Hand to help over 
the wet season and Amber Plumb joined the crew as 
NCW’s Grader Driver.  

Alongside the busy work program and a testament 
to CPC’s business practices, in September Greg and 
Allison attended the NT Chamber of Commerce 
Business Awards in Tennant Creek where CPC was 
awarded the gong for Excellence in Business - Large 
Business. 

Alongside hard and busy cattle work, there was 
time taken out for staff to relax and compete in 
local campdrafts including Pussy Cat and Brunette. 
Whilst many staff brought home ribbons from these 
events, the one social event which saw the greatest 
collective win was the Ringers Rugby 7’s competition 
in Katherine where staff from NCW, Dungowan, 
Bunda, Carlton Hill, Wave Hill and Killarney made 
up a spectacular women’s rugby team (captained 
by Vicky Dakin) which was undefeated and brought 
home the win for 2022. Prizes were split between 
the stations, but the bragging rights are collectively 
held by all!  The men’s team (Captained by DJ Wall) 
tried valiantly but were unsuccessful in their quest 
for glory. A special thanks goes to all those who 

helped on and prior to the day including designing 
jerseys and supporter polos (we all looked amazing!), 
running water and running team sheets – especially 
Kate and Sophie. 

Whilst one could be mistaken for thinking not 
winning the Ringers Rugby 7’s meant the men’s 
team finished the year on a low, thanks to some 
amazing team effort in August, all Newcastle Waters 
team members will finish the year on a high thanks 
to a remarkable feat of winning the CPC Stations 
Challenge. Starting the Challenge with an impressive 
team presentation where Greg, Jeremy, Charles, 
and Tamara saved the day (and the cattle) from the 
dodgy poddy dodgers, the wins kept coming and 
a remarkable number of ribbons and prizes in all 
categories meant that the winning trophy now has 
pride of place in the new Social Club and along with 
the Ringer’s Rugby trophy which together caps off a 
shining year for 2022. 

A special thanks must be given to Ellie Daborn for the 
amazing job she has done cooking and feeding not 
just the NCW staff but the forever growing number 
of visitors and contractors thanks to the expanding 
operations at NCW. Ellie’s ability to serve up not 
just tasty food but to do it with a smile every day is 
legendary and must be commended. Ellie and Josh 
will leave NCW in early 2023 on their next adventure 
and we wish them all the very best with their travels!
Thank you to all the NCW staff for your incredible 
hard work in 2022 and we wish those that are leaving 
NCW all the very best in their next adventures. 

As we write this, showers are on the horizon and the 
clouds are building with more rain predicted over the 
next few weeks which all bodes well for a great wet 
season, good farming season and fat weaners in 2023.

Wishing you all a happy and safe holiday season, 
merry Christmas, and a happy New Year!

Greg, Allison and family 
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SANTAVAN
Santavan Export Yards had a very productive year 
in 2022. Much of its success must be attributed to 
JJAA and its proactive biosecurity measures and 
management of Lumpy Skin Disease and Foot and 
Mouth Disease. Foot and Mouth Disease (FMD) was 
first detected in Indonesia in May of this year. It 
spread across the country very quickly, hitting its 
peak at the end of June. JJAA however managed 
to keep FMD out of both its feedlots. This put CPC 
in a very good position as some exporters were not 
sending cattle to Indonesia. There became a surplus 
of cattle for a short time in the NT, which we were 
able to take advantage of by purchasing at a good 
price.

Interestingly June and July were our busiest months 
of the year, exporting 9000 head in those two months 
alone. Since January 2022 we have exported 34,500 
head to JJAA (November). We expect to get very close 
to exporting 40,000 head by the end of December. 
Santavan’s team grew a lot this year, Mardi Uwland 
who had contracted here for time to time, became 
a CPC staff member in May, followed by Ellie Gooch 
who moved up from NCW in June.  This was much 
to Claytons delight who just loved having Mardi and 
Ellie around. In October Ellie returned to NCW to run 
the stud and Stiffy (Connor Stiff) came to join our 
team at Santavan. 

The end of June also brought the safe arrival of baby 
Spencer Everingham, of course he came smack bang 
in the middle of a “boat” and during the busiest two 
months of the year. He is now a bubbly happy five 
month old, who is becoming very aware of the world 
around him, and enjoys his big brother, even though 
he is rough.

Mid year also saw Santavan get some CPC horses 
in preparation for the CPC challenge. Horses have 
become an integral part of Santavan operations, 
especially for pen checking during consignments.  
Most recently Molly the CPC kids pony was brought 
up to Santavan for Clayton to love and ride. Molly 
had a few wonderful years with Jodie and her boys at 
NCW. 

It took Mardi three attempts at getting a colt 
for the challenge, due to pregnant mares and 
injury. However, she finally got one going only 
2 weeks before the challenge.  She came 3rd in 
her colt challenge division. Simon and Ellie won 
their respective divisions in the colt challenge. 
Congratulations for putting in the effort! The 
Santavan team was small but mighty!

The colt challenge held at Daly Waters was a real 
success, it was a fabulous couple of days and we can’t 
thank the organisers enough.

The recent non horse event, Ringers Rugby 7s was 
a great family friendly event. We could not believe 
how fast Mardi could run!! She scored a number of 
tries for the CPC cowgirls who as we all know won the 
tournament. Mardi also won best and fairest. 

NT/WA Agistment 
This year we have had 11,000 hd from Newcastle 
Waters and Carlton Hill transferred to the Twin Hill 
flood plain to maximise growth in preparation for 
export. Early October rains saw good falls across the 
Finnis River flood plains which ensured abundant 
pasture growth, in turn resulting in vital kilograms 
gained by the steers and heifers. These 11,000 head 
will be coming into Santavan over the wet season to 
prepare for export to JJAA.

We have recently taken on agistment of 1000 acres 
just 6kms away at Noonamah, this is a great block 
for holding extra numbers of older cattle, and very 
conveniently located. We currently have some older 
cows there, whose condition has improved quickly. 

We wish you all a Merry Christmas and great wet 
season break. We hope to see you all in 2023. 

Paige, Simon, Clayton and Spencer 
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WROTHAM PARK
The year 2022 started off with an average wet season 
which still saw our rivers run, creeks flow, dams fill, 
and our grass, cotton, and sorghum grow, making for 
plenty of fat and happy cows.

This year we welcomed seven new faces to our 
team and one new contractor; Ross Batchelor, Tim 
Oliver, Matt Cox, Harry Spora, Monique Sant, Emily 
Purseglove, Louise Day, and Layne Cureton, as well as 
welcoming Cameron Kruckow back to the CPC team 
as contractor weaner camp Head Stockperson.

As you could imagine each year the humidity hits 
hard, and really didn’t give up for a while as our wet 
season went a little longer than expected, but no 
complaints from us. With much more late rain came 
a late harvest of our hay sorghum, harvesting off 940 
bales from our two cuts. We then went on to pick and 
bale our first crop of cotton managing to harvest 251 
bales from it.

We kicked off our year with our induction week, 
followed by our First Aid. Before first round started, 
we thought it was a wise idea to get Clarky (Matthew 
Clark) out and run a two-day horsemanship school, 
and we are so very glad we did as the days were 
spent with many laughs, a few gullible first years and 
a few sore backsides, but no stacks which of course is 
a bonus. We then went on and were fortunate enough 
to be able to run a welding course with Jarryd Galvin, 
with all the newbies having a crack at making gates.

May came around, and with Bones’s trusty guidance 
we got into things. First cab off the rank was a heifer 
paddock which Tom Shephard came out for, and 
kindly shared all his wisdom, yarns, and of course 

his wealth of knowledge that comes with handling 
cattle. As the wet season continued, and with 
much annoyance it managed to pull us up, so a few 
members of the stockcamp ventured on down to 
Isis for two weeks to help them out with branding 
weaners and wasn’t that a shock going from 30 
degrees to under 10 degrees. Eventually it dried out 
enough for us to continue with our mustering for 
once again a short amount of time before we saw 
more rain pulling us up, but eventually we got it 
done, and were able to let our hair down. This year, 
after a couple years off, The Walsh Office Races were 
up and running again, seeing Bones nearly come out 
with a win but unfortunately was overtaken right at 
the finish line by a contractor. 

September rolled around and that meant the CPC 
Stations Challenge was not far. We set off with 
excitement on a 2,300km journey to Daly Waters to 
compete in events that some had never even seen 
before and ride horses our competitors didn’t know. 
Although we came last, everyone who participated 
managed to receive a placing in one of the events 
they went in, so well-done WP Team!

Second round was then in sight starting our 
mustering again in early October. Once again, the 
rain couldn’t hold off, but with the heat it managed 
to dry out and not hold us up for too long. Of course, 
we had to squeeze in one more gathering, our annual 
Melbourne Cup cricket day which gave us bragging 
rights with next door as we came out with a win. 
Nearing the end, we were graced with early fires, 
with the crew finishing their mustering we managed 
to tame them. We finished off our year with Robbie, 
Robyn, and their crew doing a bit of clean up work on 

the clean-skins, and just in time for the early rain.

A big thanks to all of our team and contractors who 
work tirelessly through out the year to get the job 
done. We wish everyone who is leaving us all the best, 
and farewell to Grace’s favourite Govie Koz, as she 
sets off on her new journey of motherhood.

Merry Christmas and Happy New Year.
Claudia Stokehill and the Wrotham Park Crew
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TEAM SHIRTS FOR 2022
In 2022, we introduced our second ‘conversation starter’ in collaboration with Trademutt. 

This loud and vibrant shirt was designed to create a positive impact and trigger conversations about mental 
health with work mates, family...and as we’ve found; strangers in lifts, shops and everywhere in between.

Brisbane Allawah

Bunda Dungowan

JJAA Wrotham Park

Santavan

Carlton Hill

Isis Downs

Newcastle Waters
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CPC PHOTO COMPETITION

1st: Kate Murphy (NCW)

2nd: Caitlin Bury (CAR)

3rd: Sarah Woolfe (ISI)

2nd: Nat Dingle (CAR)

3rd: Caitlin Bury (CAR)

1st: Remi Wilton (ISI)

1st: Nicky Gregoire (CAR)

2nd: Brooke Harwood (BUN)

3rd: DJ Wall (ISI

4th: Ali Mitchell (BNE) 4th and People’s Choice winner: Peter Black (NCW)

5th: Sophie Hancock (NCW)

5th: Peter Black (Newcastle Waters)

4th: Brooke Harwood (BUN)

5th: Raquel Streek (BNE)

4th: Woodrow Dowe (CAR) 4th: Ella Palmer (CAR) 

5th: Shannon Chatfield (NCW) 5th: Emily Purseglove (WRO)
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CPC STATIONS CHALLENGE
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2023 NUFFIELD SCHOLAR: 
JODIE MITCHELL

NT cattle woman to explore improvements in early 
weaning for welfare, production gains.

 Jodie Mitchell supervises one of the largest beef calf 
weaning programs in Australia, and she is embarking 
on a global study program to enhance her and the 
industry’s knowledge in this topic. Jodie has been 
awarded Nuffield Scholarship, supported by the 
Northern Territory Government and ANZ Bank. 

Her study will focus on raising young cattle in 
northern/sub-tropical environments: nutrition and 
the effects of good education in the early stage of 
the weaner‘s life. Jodie is also keen to explore early 
weaning processes in drier years, how to achieve 
market specifications quicker for male weaners, and 
how to prepare future breeders to joining weight and 
well grown.

Through her Nuffield Scholarship, Jodie plans to 

travel across Australia, the US, Brazil and China. She 
is particularly interested in visiting American calf 
ranches and universities conducting research on 
cattle weaning, low stress handling and cattle shrink. 
Jodie is the Early Weaning Program Supervisor at 
Consolidated Pastoral Company’s (CPC) Newcastle 
Waters Station in the Northern Territory.

“I am responsible for the care and welfare of over 
20,000 calves per year and the leadership of a team 
consisting of four to eight people. This is arguably 
the largest calf weaning program in Australia and 
unprecedented in Northern Australia,” Jodie says.

“I supervise the intake of young cattle weaned from 
the cows in the breeder and stud herds of several CPC 
stations. My role is to lead a team to handle, educate 
and feed the calves and to grow them until they reach 
exit weight as per the program’s protocol. 

“The early weaning program that I run dramatically 
improves the welfare of our calves and their mothers, 
as well as the sustainability of CPC.”

Jodie says getting weaning right can lead to dramatic 
improvements in the production, eating quality 
and greenhouse gas emissions in the northern beef 
industry.

Cattle stations in North Queensland 
can’t afford to have the water run dry, 
especially in summer. 

It means Bore Runner Errol Gilbo has 
spent a lot of time on his own over the 
years, driving vast distances to ensure 
pumps are working, there are no leaks, 
and the water troughs are full. 

TRIBAL LANDS: ERROL GILBO

It takes roughly two days to drive from one end of 
Wrotham Park Station and back, checking all the 
bores and watering stations, and Errol has to be a 
jack-of-all-trades so he can fix things on
the spot if there are issues.

He also looks after the homestead, making sure 
staff have water for drinking, cooking, and a shower 
at night. Wrotham Park is more than half a million 
hectares in size and runs up to 50,000 head of cattle. 
It is located 350 kilometres west of Cairns and is the 
latest in a string of cattle stations where Errol has 
worked.

He is also on the committee of the Kurtijar Aboriginal 
Corporation. It owns Delta Downs, which in 1983 
became Australia’s first cattle station run by 
Traditional Owners.

“My father and grandfather encouraged me to 
get involved in the cattle industry when I was a 
teenager,” Errol said.

“My grandfather helped to put Delta Downs back in 
the hands of our people, which provided employment 
as well as allowing access so we could maintain 
culture and traditions on our homelands.

“I spent much of my 20s doing courses in 
management and working on various cattle stations, 
and my wife did some book-keeping courses to learn 
about the management of cattle stations. 
I’ve been able to put that experience to good use 
for Delta Downs as well as other Indigenous-owned 
stations.”

Delta Downs is on the Gulf of Carpentaria north of 
Normanton, the town where Errol was born. The 
property is around 400,000 hectares in size, and in 
good years can run 30-40,000 head of cattle.

“The cattle industry was basically made by Aboriginal 
labour, and it means a lot to have our tribal lands 
back.

“It gives us a sense of pride, and adds years to the 
lifespan of our Elders, knowing the country is being 
maintained and looked after.

“As well as being a working cattle station, tourists 
can visit Delta Downs for camping and fishing. It 
gives us an opportunity to talk to them about what’s 
happening there, and why we protect and work our 
land.”

Errol says many large pastoral companies are 
working with Indigenous stations, which is helping to 
make the operations viable and sustainable.

“There has to be a future for the younger generation. 
I had one young girl and trained her up, and she 
became Head Stockperson. It sets a precedence, and 
people think ‘if she can do it, I can do it’.

“We’ve had young fellas come and work at Wrotham 
Park Station. They see what it’s like running a big 
operation and can take those skills and knowledge 
with them back to Delta Downs – or anywhere.

“It’s imperative that we walk side by side, to get 
experience in areas like land management
and business management, so we can add value to 
what we have and help to close the gap.”

This interview first ran in Ruminations - Stories of Live 
Export in November 2022.
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